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Accelerating Change in Built Environment Education (ACBEE)

Phase 3 Level 4/5 Case Studies

UNIVERSITY / INDUSTRY PARTNER
TITLE
Summary of Case Study

	


Basic Information

	Name of Main Author(s):
	

	Industrial/Professional Collaborators:


	

	Department:
	

	Institution:
	

	Email:
	

	Contact Telephone Number:
	

	Case Study Title:
	

	Theme:
	


Teaching Context
	Subject Area Covered/Module Title:
	

	Keywords:


	

	For how long has the engagement run?
	

	Subject area:
	


Participants

	Number of Students:


	

	Staff Involved:


	

	Level/Year:
	


The Author(s)

	Please provide brief details of the Author(s) prior experience in this field:


	


Learning Methods & Resources

	Objectives/Learning Outcomes:


	

	Outputs:


	

	Teaching Method(s):

A brief description of what you actually did. What activities & interaction occurred?


	

	Assessment Procedures:


	

	Support requirements:

· For you and/or the students.

· Funding/costs.

· Did you or the participants require technical support?
	


Drivers for the Engagement

	a. Collaboration between education, industry &/or professional bodies.


	

	b. What explicit business needs/ strategic business objectives have been identified and set down?


	

	c. What is the process by which these shared objectives were identified and set down in a formal partnership agreement/alliance agreement?


	

	d. What evidence exists to demonstrate the engagement is meeting the explicit shared/strategic business objectives?


	

	e. What process exists to ensure the engagement is continuously reviewed and updated to align with the business needs/strategic business objectives of all partners/alliances?


	


Formal Evaluation Procedure (applicable where business needs are the driver for engagement)
	a. What formal evaluation procedure is in place?

	

	b. How was the procedure formulated, tested and validated?

	

	c. What does the procedure evaluate and produce?

	

	d. How often is the formal evaluation procedure conducted?


	

	e. Who undertakes the formal evaluation procedure that is conducted?


	

	f. How are the outcomes of the evaluation procedure used/applied?


	

	g. How do you ensure the evaluation procedure is continuously reviewed and updated?


	


Measurement Process (applicable where business strategy is the driver for engagement)
	a. What measurement process is in place?


	

	b. What are the targets, success criteria, measurement, etc?


	

	c. How was the process formulated, tested and validated and the targets/success criteria/measurement identified?


	

	d. How do the results of the measurement process feed into forward strategic planning?


	

	e. How do you ensure the measurement process is continuously reviewed and updated?


	


Attributed Improvements

	From an Industry perspective, what improvement would you attribute the engagement provides in terms of:



	· Average recruitment costs as a percentage of starting salary?

	

	· Turnover of staff as a percentage of all staff?


	

	· Percentage of staff with first degree, professional qualification, post-qualification specialism?

	

	From an Academic perspective, what improvement would you attribute the engagement provides in terms of:



	· Average UCAS tariff points?


	

	· Percentage of course places filled?


	

	· Student completion rates (number of students going straight through to graduation)?


	

	· Percentage of faculty at professorial level and with professional qualification(s)?


	

	· Percentage of graduates employed within three months?


	

	What other improvements would you attribute to the engagement?

	


Good Practice Tips

	Further advice and pointers – incl. enablers/barriers/proposals for improvement.


	

	How can other staff/partners adopt this technique/method?


	


Additional Information

	Any other factors/information you feel are important?


	


